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What this handbook is about

This book is an attempt by the North American Team of the Participatory
Research Group to prepare a handbook which could be used by people in local
groups in order to think about and do participatory research.

It is for North America, specifically for groups which normally do not
possess the funds, professional training and other helps which make research
a relatively exclusive activity.

We feel that this draft needs much improvement, and therefore invite you

to tell us about what could be changed, added and taken out.

Participatory Research Project Group
International Council for Adult Education

Deborah Barndt
Greg Conchelos
Alan Etherington
June Galindo
Budd Hall

Linda Harasim
Ted Jackson

dian marino
Kathy Tobias

Al Vigoda
*Dianne Correia
*Bernardita Icaza
*Jennifer Mansfield

*Actively involved until June 1978
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A STARTING POINT

Welcome to Participatory Research! It is certainly not
a new approach to looking at the community, (in fact, it's
been used for a long time) but it is differént from the way
research is often done. ,

Basically, there are three aspects which define

participatory research. P R is

® a method of social interaction, involving the full
participation of the community in the research

® an educational process, raising the awareness of
the community about certain issues or problems

° a means of taking action on issues or problems

There is a technology (a set of activities) related
to each of these three aspects. The goal is research designed,
implemented, and controlled by the community being studied. '\'u)ﬁ
The results of the research hopefully lead to some kind of
action built upon community involvement and control of the

whole process.
This handbook is being designed by the Participatory Research

Project to

introduce you to the concepts of participatory research
describe some methods which can be used when engaged in a

community reséarch project

ralse some questions about working in the community

give some examples of how participatory research is b‘ing used




The handbook itself is viewed by us as a participatory process.
We are eager to receive your comments and suggestions on content,
format, and design.bThis book is the first in a series of drafts,
and it's your comménts and suggestions which will form the basis
for revision. It is.very important that we get the kind of constructive
criticism the you can offer. This book is for all of us, and we
should all have as large a part to play in its development as possible.
Write to Budd Hall - , Participatory Research Project,
International Council for Adult Education, 29 Prince Arthur Avenue,
Toronto, Ontario, M5R1B2,
We look forward to hearing from you.
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FounDAT\ONS

There are a number of things that we feel we should say before
talking about the ggjivities involved in participatory research.
We'd like to deal with some ideas about research; about communities;
about participation; and about where this book fits in.

J_ It's possible to get research done in your community without
doing it yourself. Community research is very often done without
community participation. However, with outside organizations
controlling the information gathered in a community, and even
controlling the ways in which the information was obtained, do you
in the community havé any assurance that that your needs will be met:
that your problems will be identified, and dealt with? It is certainly
much harder to do your own research, but the chances are better that
action will be taken on the problems that you and other folks in
the community see.

The central issue here is one of control. We feel that éL
) the way information is analysed
° the way information and analyses are made available
to the community, and to other interested parties
° the way action is taken on issueSVand problems
which are uncovered
should be controlled firmly by the community being studied.
In fact, the more community members involved in this control;

the more participation in the process, the better.

{HNAI'



3 You don't necessarily need a lot of money, or other outside
resources to do participatory research. You do need a strong
commitmentto identifying and dealing with problems in your community,
and to use your available resources well,

l+ Participatory research can be done by 'just plain folks' like
you and me., You don't need years of special training, a long
apprenticeship, computers, or a university degree. But it is HARD
WORK. Because the idea is to involve as many folks as possible in
the research that affects them, P R is labour intensive, and takes
a long time. Real participation is a long process, and the trade-
off between participation and 'efficiency' is an important one to
consider.

No research is done in isolation. No community E;
lives in isolation. The environment (physical, social,
political, historical) affects the community, and will
therefore effect the research. The group or‘groups ingide
the community which takes the responsibility for the
research also affects the research. )

Personal relations, organizational make-up, and the
membership of the group; the reputation of the members
(and of the group) in the community, and the group's relat-
ionship with other community groups are all factors here.

ine,




One of the things we've done in this book is us
ticipatory
u'1ll notice that

1 of the activities

studies, or examples of various places where par

research has been used. We're sure that yo

any one case gtudy does not mention al

4 in participatory research. There are no ‘pure’

and there cannot be 'full’ participaticn in any
of a research process. re a participatory proces

f£it into your situation is a ave to make
(hopefully with

We might b

decision you'll h

a bunch of other people in your group).'

e able to help you with that decision. Drop us

or pay a call.,...we to meet you.
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AN INTRODUCTION TO THE PROFILE INDEX

Well, I finished looking at
1. Putting Together the Research Puzzle
2. A Map to Keeping On Track
3. The Case Studies
" and decided to see if T could fit
them all together in a simple, useful form.
The idea of a file card came to mind. I figured that this sort
of profile index of different kinds of groups who could use
participatory research méthods would make it easier for users of this
book to identify whether or not they fit, or want to fit. The profile
index 1is also a good example of the use of our three question approach
to analysing any situation (HAVE/NEED/DO), which kills two birds with
one stone. ‘
I therefore conjured up a 'housing cooperative' which I built
out of several housing coops we know of, and wrote it up in 'profile
index' form.

Hope it's useful.
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e is local history being used?
® how many ways can things turn
out?
® which ways would be best for
the community?
® where will all of this be in
a year?
e is it going in the right direction?

TWO IMPORTANT

THINGS WE HAVE

Retici pu‘\'ion and Control ¢

e who's in control?

e who's involved in and out of the
group?

who's making the plans?

who's putting together what we

find out?

who's controlling whose activities?
what's keeping people from doing it?

Rc&lcckh$\<l

e are you getting time to think?
e is most talk getting results,
or just letting off steam?

e is everyone getting their say?
e are more, or less people coming
to meetings? ’

e are meetings in 'plain talk ?

e are people 'taking over' meetings?
e can everyone talk freely about
their assumptions, goals and

preferences?

TWO IMPORTANT

THINGS WE NEED

TWO IMPORTANT

THINGS TO DO

RiTiCcaL
ONCEPTS

L)

Economics

e are we using all of our internal
resources?

e who/what needs to be brought in?

e who gets jobs, money, options on
other income?

ewhat controls/restrictions come
with various funding sources?

Reseacch

e is the information you collect
as local as possible?

e is it clear when/why 'outside
information' is used?

e where are the research methods
coming from?

e are there contradictions in how
things are done?

e who is saying what can/can't be
researched, and why?

e what special things (computers,
tape recorders, video) are being
used? Why? Why not?

e do you agree with the overall plan
and purpose of the research? Do
others agree?

Aclion

ehow many ways can this be done?

e who/what's in the way of the action |

e what are people learning?

e what politics/economics/history is
changing? |

e what happened unexpectedly? :
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The Newfoundland and Lab-
rador Federation of Labour
NLFL) very recently proved
hat commissions of inquiry
my be set up by and for the
people.

ypical practice in Canada
has been for various levels
of government to set up
terms of reference for
commissions, appoint comm-
ssioners, and control funds

The results (with few exc
tions) have been to delay and
defuse controversial public
igsues around which miltant
citizen action might hve
taken place.

It was against this pattern
that the NLFL reacted in
the fall of 1977.

In the face of persistent
and increasing unemployment
in the region, the PEOPLE'S
COMMISSION ON UNEMPLOY~
MENT was born.

The NLFL asked well known
clergyman to chair the
commission, and he chose
three other commissioners:
a community development
worker; a regional union
representative; and a

local professor of communi-
ty initiatives.

Unlike government commssions
where appointees are paid

up to $300.00 per day,

the commissioners received
no pay for their work.




While government commissions
usually take a long time to
complete their deliberations,
the PCU began in November,
1977, and published its
report in June, 1978.

Unlike government commissions,
whose results are not always
made public, the PCU report
was submitted to the NLFU

and ‘to the public at the

same time,

The 117 page report,"Now that
we've burned our boats..."”,

is accesible because it uses
straightforward language, and
representative in its reliance
upon quotations from the people
themselves, and local songs,
poems, newspaper articles, etc.

The report is analytical in
its treatment of the 'human
faces of unemployment', the
real unemployment rate, under-
development in the region,
regulation of the unemployed,
and recommendations for action.
It zlso containsg tehcnical notes
and recommended readings.
Statistics, graphs and charts
are all laid out clearly.

The commissioners travelled
over 4,000 miles; held hearings
in eleven centres, and heard
more than forty-five hours of
testimony. :

Another People's Commission
has recently begun in Canada,
this time on a national scale.

LFRENT
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AGRICL
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DEST 50&,/\519»4

THE?JJL

The PEOPLE'S FOOB COMMISSION,
supported by church and
development educatioin groups
is forming local committees
in each major centre of the

country.

**FURTHER READING: Newfoundland
and Labrador Federation of
Labour, "Now that we've burned
our boats..." The Report of the
People's Commission on Unem-
ployment for Newfoundland and

Labrador, 1978
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EDUCATION AND PRODUCTION

The members of Immi-can, a
small craft and graphic art
cooperative of disadvantaged
black youths in Toronto's
inner city, have been serious-
ly attempting to link education
to production.

A good example of their
efforts can be found in
Immi-can's one-year-old
literacy program.

Forming a cultural circle,
the participants uselslides
of their community to
discuss the meaning of
Immi-can in the first week.

In the next week, this
dialogue resultexin the
adoption of the philosophy
"if you know...teach; if
you don't know...learn",
which forms the basis of
the literacy program.

Subsequent weeks involved
an evaluation of the first
sessions, and writing
exercises.

Week V saw the group move
into a work building,
allot working space,

install tools, and prepare
AFELann

ke.e: e
30 \v\5

In the following week, the
participants discussed the
role of the Board of Direc-
tors and the concept of
centalized democracy. They
then engaged in a writing
exercise related to these
matters.

Participants learned about
graphic art design, Nigerian
art, and wood-carving from
their co-workers---both
theory and practice. As

a writing exercise, they

did an analysis and evalua-
tion of the program to date.

This seven week start-up
period illustrates the early
attempts by Immi-can members
to integrate education and
production.

New exercises, new skills,

and new dialogues have emerged
using slides, film, music and
written materials. Out of this
a4 new curriculum for the months
to come isg being fashioned.

**FURTHER READING: Wells, W.,

Literacy Report on Immi-can,
-~ —=1acy heport ¢ -~ il—can

Toronto, 1978
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UNCOVERING CONTRADICTIONS

In April, 1977, 350 consul-
tants —- many of whom were
local residents ~- partic-
ipated in a consultation
designed to reformulate
community problems in

Lorne de 1'Acadie, a
bilingual community of 1,050
people in New Brunswick.

After much preparation and
negotiation between local
people and the Institute for
Cultural Affairs, residents
braved cold weather to attend
the opening festivities.

Each day for one week,
'consult teams' spent many
hours visiting and talking
with local people in their
homes and places of work.

Ninety-three non~resident
consultants participated,
vhile Lorne residents were
reprensented by woodcutters,
miners, carpenters, teachers,
construction workers, machine

operators, trappers, secret-
aries, housewlves, and clergy-
- men---to name only a few.

This diverse group acted as
a unified research body using
the following methods:

*charting the operating
vision of the people of
Lorne ‘

*discerning the underlying
contradictions BISEEIEE_—~_
the realization of that
vision.

*building a set of over-
all practical proposals
for dealing with the contra-
dictions.

*creating a set of tactical
systems with which the pro-
posals could be realized.

*identifying the actuating
programs to. allow the
application of the tactical
systems.

y_sw }G%\-\} A 3'1}&
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Of the contradictions uncovered,
the following were of great
importancej

*ineffective functioning of
cooperative efforts.

*partial access to essential
services,

*no structure for local deci-
sion making.

*obsolete methods of commercial
marketing.

*narrow range of social skills.

*incomplete practical education
structures for adults and youth.

*demoralizing images of village
identity.

*minimal investment of develop-
ment capital.

Fourteen Actuating Programs were
proposed to deal with these
contradictions, including an

integrated wood industry, a light

industries park, a commercial

agricultural enterprise, a central

shopping plaza, and a fiscal
management agency-——all involv-
ing resource utilization.

A second program area has to do
with community cohesion in
Lorne de 1'Acadie, and contains
the Village Square Development,
the Lorne de 1'Acadie Identity
project, the Citizen Involve-
ment Network and the House
Construction Cooperative.

The third group of programs
involves. the social development
of Lorne, including a public
utility system, and an Essential
Services Complex, as well as a
basic education centre, and a
youth action group.

¢*FURTHER READING: The Voice/La Voix

of /de Lorne de 1'Acadie, local

newsletter, 1977-1978

Institute of Cultural Affairs,
Consultation Summary Statement:

Lorne de 1'Acadie, Human Development

Project




GOING TO MEETINGS

Fishermen in the Canso
Strait area of Nova
Scotia, reflecting on
their first strike exper-
ience during 1970-71,
pointed out that they
learned a lot about the
value of meetings.

Everett Richardson, one
of the fishermen, says
"I remember the first
meetin' too. I had never
attended a meetin' before,
until after we was on
strike...I said, 'if
there's one thing I want
to tell you before 1 go,
I'm not gettin' involved
in nothin''",

"So then when I come back,
1 was involved,, and I
started tellin' her, and
she said 'Glad you said
you wasn't going to get
involved, anyway! Never

go to a meetin' with the
intention that you're
gonna get involved, because
Jesus Christ, then what'll
happen!'"

The national organization
working with the men refused
to make decisions for them.
"I'm not making up your
minds for you. You fellers
tell me what you want to
do...You fellers are the
union."

Some of the other skills
related to meetings which
the fishermen developed
over their fifteen month
strike were:

*how to set up joint
meetings with other fish
plant workers.

*how to hold local union
meetings.

*how to prepare agendas

*how to prepare press
releases, and talk to
reporters

id m'fl"f\‘

reSources

*how to negotiate with fish
plant owners

*how to organize picket lines

*how to allocate strike pay,
and do book-keeping

The meetings were endless.
The fishermen found striking
as hard as fishing. Many times
they felt like quitting--—but
they didn't.

**FURTHER READING: Cameron, S.D.,
The Education of Everett Rich-

ardson, Toronto: McClelland and

Stewart, 1977
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new
dawn
enterprises
Itd.

a community development corporation

business for people

P. 0. Box 605
Sydnoy, Cape Breton, Nova Scotia
B1P 6H7
L] * L J
Businass Office (902) 539-9560
Social Development Office (902} 539-1028

COMMUNITY DEVELOPMENT
CORPORATION

The New Dawn Community
Development Corporation is
amodel of business for people.

In its second year of oper-
ation, New Dawn has brought
well over one million dollars
into the community.

This CDC has been very succ-
essful in a very short time
because:

*a great deal of time was

spent on a developmental (l
phase before New Dawn

approached Health and
Welfare for a demonstra-
tion grant.

sNew Dawn has a Cape Breton/

Nova Scotia tradition of
cooperatives and trade
unions to build upon.

*New Dawn recognized the
importance of business
expertise, and hired an
experienced, local business
mnager who was able to begin
mking money for New Dawn

as soon as he joined the
organization.

$ 975005 %) \\b\.\_uzp 1




*New Dawn has a board that
provides legal, engineering,
and professional services
free of charge.

*Board and staff are morally
committed to the success
of New Dawn.

New Dawn's job impact in less
than one full year of
operation was ten full time,
and 24 short-term jobs, as
well as 873 man-weeks in
construction.

Some of its business projects
include the construction of
two (nine and twelve units)
apartment buildings for low-
ad middle-income people in
the region. Its real estate
business administers a
portfolio of over one-half
mllion dollars. It will
initiate any business if:

kee@ 809

*it is economically viable.

*it will improve the community.

The Social Development Div-
ision provides services and
leadership for an inform-
ation and referral project,
a Senior Citizens' Resource
Centre, a Senior Citizens'
guest home, a group home for
former psychiatric patients,
a dental facility, and a
community employment comm-
itee.

The Cultural Division pro-
vides rent-free space to

the Cape Breton School of
Crafts. The Cultural Promo-
tion Department organizes
entertainments and sponsors
efforts to assist in the
development of Tlocal culture.

**FURTHER READING: Whitney, P.M.,

Community Development Corp-
oration Workshop, Glace Bay,

Nova ocotia. Ottawa, National
Health and Welfare, 1977
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TWO COMMUNITY COUNCILS

The community council has
long been established in
the towns and villages of
Quebec. Here we examine
the way in which two such
councils dealt with comm-
unications in their comm-
unities.

St-Felicien is in the Lac
Saint-Jean region, 150
miles north of Quebec City.
It is filled with community
organizations, and in April
of 1971, a group represent-
ing fifty of these organ-
izations incorporated as

La Television Communautaire
St-Felicien Inc.

The aims of the new comm-
unity television group were:

*To develop a sense of
participation and to encour-
age different generations

to work together and under-
stand one another better.

*To foster better all-
round communication, as
well as moral, intellec-
tual, social, education-
al, and economic develop-
ment.

"‘wt,n*m‘ -‘“'\ LK &P




*To provide television
programmes in line with
these goals, and make
available to all its mem-
bers the facilities for
self expression and comm-
unication offered by the
community cable television
channel.

Of the several committees
which run the community
television organization,
the programming committee
is without doubt the most
interesting. It is not

a management committee,

but rather a clearing house
for programming ideas, and
a facilitator for community
participation.

It is the responsibility
of the members of this comm—

ittee to insure the part-
icipation of all interests
and sectors of the community.

Instead of forming a new
organization to deal with
community television,

Centre Social St-Pascal Inc.,
the local development organ-—
ization of. St-Pascal, entered
directly into agreements
with the local cable TV
owner, and with the local
school board.

The cable TV operator installed
equipment, and does repair
work in a studio space pro-
vided in one of the local
schools.

The cable television comm-
ittee of the Centre Social

is responsible for the content
of programs, and for running
the community cable channel.

It is important to remember
that in both St-Felicien and
in St-Pascal, community coun-
cils already existed.
Community television was

seen as an effective way of
having people in the comm-
unity communicate with each
other about issues which
concern them.

**FURTHER READING: Santerre, M.

Community Councils in
A Resource for the Active
Community, CRTC, Ottawa: 1974
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WRATING YourR owwN HisTory

A historv (esneciallv when vritten 'newsnaner
stvie') should really answver five ouestions.......
vho? vhere? when? how? whv?, hut these auestions

aren't verv useful without a therme, or themes to

tie the auestions to.

One therme that's used a lot is tire, A
" 'chronological' historv starts at the herinning
nf the eroum or nroiect (e.g. Angust 31, 1078),
and finishes either at nresent dav, or at the
end of the nroject, or the demise of the prowm,
Another theme that sees a lot of use is

nower, A 'nowee analvsis' history looks at vhich

neonle or srouns can take action on whose

interests, nroblems, and concerns.

M immortant theme for us is narticipation.

We feel that anv historv should include details of

e who narticinated

o vwhere and vhen this marticination occured

o how neonle narticinated

e whv narticination hanmened

HAVE NEED Do
wwy | L S
WNERE ] D
WREN | [ T —
wh O o ) - et
| How .

<

‘ There arc lots of other themes that can be used. Such
thinps as nroblems, results, organizational prowth and chanpe,
action, monev and resources, ctc. etc. might be relevant to
© vour historv, Trv usine a combination of several themes that
seen iﬂggrtant to vour storv,
Mne wav to organize your information is to make up a
chart for each theme vou nlan to use. A key word or phrase

is usually enouch to remind vou what should come next.
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THE KEY 1S IN BUILDING RELATIONSH I Ps ¥

’Par*h'c'\paﬁ"e, *Fu\l\,‘ N the actwuities o
the grovp — meeting pecple. will lead

to frierdship bt on Ccommon concerns. ..

Some bascs-

AHerdin 9 community
mcehnCJS

Knocm’na on doors

Re/adw\a commuoumty
nawspapers, leHers
4o the edivior,
information boards

B % —f
Schect 5L NGy

@ « (ﬁ ﬁm‘fﬁa@

Hangma arcond favoriie TOR, torne FRIEN
r\elghbothood spots

Listening o the stores
of old-timers g ‘E‘ ’;‘]

Keeping a personal o RESTAURANT \
diary | @ _ ?
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I[ SOCIAL MAPPING: ),
Get people to dregem (_):
Or draw their context, ((\;
Communications netuwores, [
hatgh.borhgodsJ WO K @
relationshhps ,etc. <

Develop a composite
pncjure) -

Note similarihies and

differences ...

Hous do peoplas’ undar-
Sfanding af theiwr cwn

syfuation grow w ith ,
thoe collective nput..t '(
\__

W)
"‘/ =7 1jo=2))00 - R)laﬂ'l ,Va?\\o

collectwvely - C:OXI lective

Prigos oo

Contacts most be made
ar all levels and n
ditferent sectors and mn
di fHerent woys +o get
a Ffec/ fortha rea’
FABRIC of tha Sitation
(e.g.'Thranh #stils,
ra//lcs/ /)uﬂger‘ Strices
Canferences, worc meetings,
dinners, etc . _ throgh
/13sons with local rougs
as well as official hxies

—

- One example of such

motti-leucl parhcxpcrforq
rtscarch: OsIng alrcady-
existi ratwarcs of church
study gragps | lacal groups
Made national and intcrnatione
onnectons araond a
Common Cancern (eq. food-
n +hn_.?ec3phzs; Food Commssic
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' e
: “The people do not fightfar
e - The beavtiful icdeas n our

Aeads. They 1519/17‘ for a

' better //b/hj , fora bettr
extstence . ” ‘
O (3 . Favlo Freire

IN Lo/ veof. L:;W

¢ FOR US -

' 1€ Lse Curselars are
inuolued 1n nam
The problem | f (t+
1S real and
IMmpcrtant o Us,

thon Lse LA_)‘Ill
ge¥ invo\ued . ..
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Cme mot wators:

et up a caa”e,nj
of photos of past

activites
Offer wottshops
arashd spec €
Thomes or SPECLFUC
pra Jccfs
Nego%a*@ exchahﬂe,
of resources ¢ stills
form committees

aroond spec':\ﬁo
problems

Inute cuty officials
and politicians

—
P-A-R-TICIT-P-AT-IT-O-N

£ meetings and actvities and
Aectsons and actions are troly
par ticipatory - ..

pcople affirm thewr own
Kr\cu)\ec\ge, their ocwn power. _
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( St pert \cLpaNts o map
our the community or
Tha qgroee involved -

draw on flip chearts,
put tham on t+ha uwmll...
circle 'n red the places

and/or persons that orc

most important 1o tha
gre-e/ CGMMQ"‘”;L' J | | Yha. problam Dreda
’ ' : that par-‘ric.ipbnfs
1dant iy

\

et pecpla 1o doscribe the symbols,
how thay eonnact +o tham personally,
and whatr they hawe In common unth
othar pecplus’ concerns

"Hx.\r*h) ~ONC-




F}f - listen-hean - remember #o

S
§~ alK with pecple 3
. in groups family -clubs - x
3 oﬁqamzaﬂomg
§ WorK Mn/iS ] ;%)e;u:_\c*ph“a \?é\-m. storg
a8 Ly lif= o
S individuall gsg‘ O"gféf‘@ﬂfgg grooe what arc +:~2\::s’
(8__ QS : e 4 Tha dction? the acters
S *what 15 impor\tant: 2 reston
q ewhati Auoicted ? S S —
g  owhat has happeredin the % Qaﬁve needs
d  post-why = essment
S owhat i5+he futue”? Whe@gf "What we don't needt
S oea e s 1 9080 G -=) N this communityis...”
] 1 . ’ pﬁ\o)(c‘r\DJCtb
What | don't want to
see happen 1§ ..
"What has ho A
in the past +h£’€?y}€
R

ant to charpe ™ +*

* "\\I'L‘ ”’*\oa




T %ﬂ

r fe wr+h oup Kmds !
gfer}gsgurces h%re s § [ as K
commnnity- 9. categories § Lers
or\h{,P&S ?Ego(:e{\ces — , wor

eople gkKills- interview |
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.physical-meeting raoms;
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.otC. paper: Source files.
uP o Gommunity MBOUNCE endorse-
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map which can be addeo o as
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Collect: C'%Snoé"c%héﬁf%s, Stories
both past and
greseﬁt

: <. how anol why
2. 3nalysts pz%:tlan o pres-
ent na
ancl mpﬁg% e
way it dhid/docs

2 documents:

Taw a group for a
walk aroond 2 problem
arce. Hold a public meet
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A WORD OF CPAUTION -

Re sosplcioos o€ statetcs
Be critical of all ‘affcal’
information @2nd prC—dtS&S‘\ﬁi‘

malerial .

Supplement, vpdate, and
correct all thas with your
own obsenmmthon parhCLpa}Lon

A i can comes in many forms ¢
CHARTS - UIDEO TAPE - REFORTS -
PANELS + SORUESYS - PHOTOS -

Ao 3 Sever
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Discuss fefledt,
analye. with Jll

folks involved
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groups. gn
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"public diaries”
Someone KEAPS/ recorols

what's happeningaina

after come eoliti no,
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group. |€ 1t 15 made

clear that they can
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Notated | they make,
great discucsion

material .

| fina several of +hese, gems,
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d smal tool- |
strucured cririgsm \ook
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A FINAL PLEA

Well, that's it...a first attembt by us to get outside
of our own perceptions of the participatory research process
in order to understand it, and to explain it to its true
critics.

The dialectic does not stop with us, or even with
your opinions, and ideas.

Our original intention was to give it to people to
use. In the last analysis only they have the expertise
to tell us whether we know much about how participatory
research may be useful to them.

Let us know what you think. It's real important.
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